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“The figures for a one-year agreement are at a level that 
ensures that our members will be guaranteed more money in 
their pockets, with a special focus on the lowest paid,” says 
IF Metall’s Chair Marie Nilsson.

Many discussions and investigations made by the unions' 
economists are the basis for the exact level of wage increase 
that has been arrived at. 
“We have reached our goal of giving members real wage 
increases that are not eaten up by inflation. But we also 
accept our responsibility for maintaining the competitiveness 
of industry,” says Marie Nilsson.

Better part-time pension
Another factor that concerns both time and money is that the 
collaborating unions in industry are demanding continued 
provisions for part-time pensions in forthcoming negotiations. 
"Many of our members have physically heavy work that makes 
them unable to work right up until normal retirement. We want to 
increase their opportunity to be able to reduce working hours so as 
to be able to work longer and also without losing a lot of money,” 
says IF Metall’s Agreement Secretary Veli-Pekka Säikkälä.

Safe work environment
A sustainable and safer work environment is important for 
being able to work longer. But also important to avoid injuries 
or worse still loss of life at work. Studies show that as many as 
one in four young people do not receive any kind of introduction 
to risks and safety at work.
“That is really not acceptable. It should be obvious that you 
have to learn to work safely right from the beginning. Therefore, 
we demand a better introduction for everyone in industry,” says 
Marie Nilsson.

Increased gender equality
The collaborating unions in industry also require employers to 
have clear measures to prevent parents from losing both pay 
and skills while they are on parental leave.
“It is still the case that women take the majority of parental 
leave. They often lose pay increases and the opportunity to 
develop their skills, which also means their pensions will always 
be lower. There is therefore a clear gender equality requirement 
on our part,” says Veli-Pekka Säikkälä.

Facts:
The unions in industry represent a collaboration between unions 
that represent employees in industry. The five collaborating 
federations are IF Metall, GS, Livs, Unionen and Sveriges 
Ingenjörer

Tip: 
Keep track of the national bargaining agreement negotiations – 
it's about your pay and your working conditions. Visit ifmetall.se/
avtal2020

A wage increase of 3 per cent, which 
corresponds to approximately SEK 900 for an 
average wage in the Technical Agreement, with 
a minimum wage increase of at least SEK 530. 
Continued provisions for part-time pensions. 
Measures to improve the work environment 
and gender equality. These are the agreement 
requirements that if Metall and other unions 
in industry have agreed on today. 
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